FOR MEN
TO TALK

Code of Conduct




What is a code of conduct and why is it important?

A code of conduct is a set of guidelines that tells people how they should behave
during a meeting. It helps everyone know what is acceptable and respectful. For a
men’s peer support group, a code of conduct is very important because it:

1. Creates a Safe Space: It makes members feel secure, knowing they can
speak without fear of being judged, interrupted, or disrespected.

2. Builds Trust: Members can feel more comfortable opening up if they trust
that everyone will follow respectful rules.

3. Encourages Respect: It reminds everyone to listen, show empathy, and avoid
harmful language, which helps everyone feel valued.

4. Supports Focus: By setting clear boundaries, it reduces distractions, so the
group can focus on supporting each other.

As a mens peer support group, ‘For Men To Talk’ have a code of conduct to abide
to. All attendees to a physical, virtual or walking meeting must agree to the
following:

* Respect the confidentiality of group attendees. What is shared in the group
should stay in the group

Create a safe, comfortable and enjoyable environment to communicate
Support each other’s challenges and successes no matter how large or small
Listen actively and avoid interrupting others while they are speaking

Speak from your own experience and avoid giving unsolicited advice

Show empathy and understanding towards others and their experiences and
struggles

* Avoid any criticism of any attendee

* Avoid bringing up sensitive topics or triggering memories for others without their
permission

Avoid engaging in any confrontational conversation

Avoid engaging in any physical, sexual or verbal abuse

Avoid discussions to be had regarding politics and religions

Avoid using language that is sexist, racist, or otherwise discriminatory

Be open-minded and willing to learn from others

Banter is acceptable, but it must be in an appropriate and correct manner and
timing

* Be proud of the difference we’re making at ‘For Men To Talk’

If an attendee of the ‘For Men To Talk’ physical, virtual or walking meeting fails to

abide by the group’s code of conduct, the facilitator may take the following steps:

* Have a private conversation with the attendee to discuss their behaviour and how
it is impacting the group

* Provide the attendee with an opportunity to reflect on their actions and explain
from their perspective.

* Encourage the attendee to take responsibility for their actions and make amends
to the ‘For Men To Talk’ group or individuals affected by their behaviour

* If the attendee is unwilling or unable to change their behaviour, they may be
asked to leave the ‘For Men To Talk’ group temporarily or permanently



* Depending on the severity of the behaviour, the facilitator may also contact the
appropriate authorities if the attendee’s behaviour is violative of any laws or if
there is any risk of harm to any attendee

‘For Men To Talk’ emphasises that the safety and well-being of the group attendees
should always be the top priority and that’s why the code of conduct exists.

Last Updated Publication Date: November 2024.

This document will be reviewed annually to ensure if reflects best practice and the
needs of ‘For Men To Talk’.

About

This template provides a general guide to ‘For Men To Talk’ on the subject of code
of conduct.

Disclaimer

All documents, templates and examples provided by ‘For Men To Talk’ are of
general interest on the given topic and not intended to apply to specific
circumstances. It does not claim to be a comprehensive breakdown of all matters
relevant to the subject matter and not all will be relevant to ‘For Men To Talk’. You
should not, under any circumstance, regard the information as constituting legal
advice and it should not be relied on as such. In relation to specific problems, users
are advised to seek professional advice.

Code of Conduct Contact: Luke Newman
Tel: 07709 446480
Email: luke@formentotalk.co.uk



